ARTICLE #1
RECOGNITION

Section 1.

The City of Sarasota, Florida, (hereinafter referred to as "the City"), recognizes the
International Union Of Police Associations, AFL-CIO (hereinafter referred to as
"IUPA") as the exclusive Collective Bargaining Representative of the employees in the
Bargaining Unit as described herein. (Reference PERC Case RC 2017-020 Verification
of Election Results: Certification of Exclusive Collective Bargaining Representative
and Revocation of Certification November 3, 2017 in PERC Certificate #1922)

For the duration of this Agreement, the Bargaining Unit shall include:

All permanent full-time, part-time permanent classified first and second class patrol
officers, police sergeants, criminalists, and senior criminalists employed by the City

of Sarasota.
For the duration of this Agreement, the Bargaining Unit shall exclude:

Sergeants in command of Internal Affairs Division, lieutenants, captains, majors, chief
of police; and classified first and second class patrol officers, police sergeants,
criminalists, and senior criminalists in temporary, probationary or permanent trainee
status and all other employees of the Police Department and all other employees of

the City of Sarasota.

Section 2.

The IUPA recognizes that the City Manager is the collective bargaining representative
for the City. The IUPA further recognizes its obligation to bargain solely and
exclusively with the City Manager and/or his designee
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Neither the Union nor the City or any of their agents or representatives, shall (a)
interfere with, restrain or coerce each other in the exercise of any rights guaranteed
them under State law, (b) refuse to bargain collectively with each other; (c) fail to
bargain with one another in good faith; (d) engage in any conduct which violates the

provisions of the Florida Statutes.
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ARTICLE #2
DEFINITIONS

FOR THE PURPOSE OF THIS AGREEMENT:

BASE HOURLY - "Base hourly rate of pay" is defined as the base hourly rate of pay
including competitive salary adjustments, if applicable, (as established herein)
exclusive of any and all other wage, compensation or benefit elements, such as

longevity, specialist pay, etc.

CHIEF OF POLICE - "Chief of Police" is defined to include the Chief and/or his

designee.

CITY - "City" is defined as the municipal corporation under the laws of the State of
Florida, consisting of an electorate, elected and appointed officials. For the purpose
of this Agreement, the term "City" shall also mean the City Commission, its appointed

administrative officers, designees and representatives.

CITY MANAGER - "City Manager" is defined as that person appointed by the City
Commission who is the Chief Administrative Executive Officer of the City, and/or his

designee.
DEPARTMENT - "Department" shall refer to the Police Department.

EMPLOYEE - Unless otherwise indicated, an "employee" is defined as an employee
of the City who is a member of the Bargaining Unit as described in Article #1, herein.

HE OR HIS - "He" or "his" shall be used to designate individuals of both sexes.

MANAGE - "Manage" is defined to mean the authority of the City to plan, implement,
control, direct, coordinate, train and discipline, such as, but not limited to, the
following: To hire, assign, transfer, retain, budget, layoff, recall, promote, discipline,
suspend, demote, discharge, negotiate, reward, direct rank and file workers, adjust

grievances, or to effectively recommend any of the above by use of the independent
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judgment of the City. However, this authority is subject to the terms and conditions

of this agreement.

OVERTIME PAY - Pay at one and one half (1 %) times as required by the Fair Labor
Standards Act. Employees will not be paid overtime as defined by the Fair Labor
Standard Act unless required by the FLSA.

REGULAR HOURLY - "Regular hourly rate of pay" is defined as the regular hourly rate
of pay, inclusive of any and all other wages, compensation or benefit element such as
longevity, Special Duty pay, etc., but shall not be deemed to include other types of
payments excludable from the regular hourly rate of pay by 29 U.S.C. Section
207(c)(1)-(7) of the Fair Labor Standards Act, as amended.

TOUR OF DUTY - "Tour of Duty" means the period of time during which a Police
Officer or Sergeant is considered to be on duty for purposes of determining
compensable hours for purposes of a 7(k) Fair Labor Standards Act exemption

claimed in this contract.

WORK - "Work" is defined to mean the duties and responsibilities assigned to an
employee by the City, and does not include such elements as annual leave, sick leave,
lost-time due to on-the-job injuries, holidays, training during off-duty hours, travel,
etc., unless specifically and expressly assigned, authorized and approved in writing
by the City.

WORK PERIOD FOR POLICE OFFICERS & SERGEANTS NOT ASSIGNED TO PATROL
DIVISION- "Work Period" is defined to mean seven (7) consecutive days and forty (40)
maximum hours of non-overtime work for assigned Police Officers and Sergeants, in
accordance with FLSA.

WORK PERIOD FOR POLICE OFFICERS & SERGEANTS ASSIGNED TO PATROL
DIVISION - "Work Period” is defined to mean fourteen (14) consecutive days with a
maximum of 80 hours in a work period, in accordance with the FLSA.
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WORK PERIOD FOR CRIMINALIST AND SENIOR CRIMINALIST, FORTY (40) HOURS
AS OUTLINED HEREIN - "Work Period" is defined to mean seven (7) consecutive days

and forty (40) maximum hours of non-overtime work, in accordance with FLSA.
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ARTICLE #3
MANAGEMENT RIGHTS

Section 1.

Except as specifically and expressly abridged, limited or modified by the written terms
of this Agreement, all of the rights, powers and authority previously possessed or
enjoyed by the City of Sarasota prior to this Agreement are retained by the City, and
may be exercised without prior notice to or consultation with the IUPA. This article

pertains to all members of the Bargaining Unit as assigned within the Police

Department.

Section 2.

Nothing in this Agreement shall be construed so as to limit or impair the right of the
City to exercise its sole and exclusive discretion on all of the following matters,
providing such exercise is consistent with the express terms of this Agreement and

this Agreement pertains to all members of the Bargaining Unit as described in Article
#1 herein.

A. To manage the Police Department and exercise sole and exclusive control and
absolute discretion over the organization and operations thereof.

B. To determine the purpose and functions of the Police Department and its
constituent divisions and units.

C. To perform those duties and exercise those responsibilities which are assigned
to the City by federal and state law, city ordinance and/or city regulation.

D. To determine and adopt such policies and programs, standards, rules and
regulations as are deemed by the City to be necessary for the operation/
improvement of the Police Department, and to select, manage, direct and
evaluate all management, supervisory, administrative and other personnel.

E. To alter or vary past practices and otherwise to take such measures as the City

may determine( to be necessary to maintain order and efficiency relative to both
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the work force and the operations/services to be rendered thereby; subject to
the provisions of Section 16 as outlined herein.

F. To set methods, means of operations and standards of services to be offered by
the Police Department and to contract such operations/services to the extent
deemed necessary, practical and feasible by the City at its sole discretion.

G. To determine and re-determine job content, workload end work force size.

H. To decide the number, location, design and maintenance of the Police
Department facilities, supplies and equipment. To relocate, remodel or
otherwise revise operations and facilities as may be deemed necessary by the
City.

I.  To determine the qualifications of all employees of the Police Department. To
select, examine, hire, classify, train, assign, schedule, direct, transfer, promote,
discipline, discharge, layoff, retain and manage all employees of the Police
Department.

J. To select supervisory and managerial personnel from the working forces strictly
on the basis of management's determination of individual ability, based on
competitive examination, performance evaluation, and other elements currently
being utilized.

K. To discharge, demote or suspend any employee of the Police Department, and
to take other disciplinary action against such employees, or to relieve such
employees from duty, for just cause.

L. Toincrease, reduce, change, modify or alter the size and composition of the work
force.

M. To establish, change or modify the number, types and grades of
positions/employees assigned to the Police Department.

N. To determine the extent of operations of the Police Department. To determine
when any part of the complete operation shall function or be halted; and to
determine when, where and to what extent operations/services shall be
increased or decreased.

O. To establish, change or modify employee duties, tasks, responsibilities or

requirements. fly
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P. To make, issue, publish, enforce and modify policies, procedures, rules and
regulations as the City may from time to time deem best; subject to the
provisions of Section 16 as outlined herein.

Q. To grant merit increases to non-represented employees as the City, in its sole

discretion, may determine to be necessary or deserved.

All other rights to manage the Police Department and the operations, functions and
purposes thereof, which are not in or expressly limited by this Agreement, are

reserved exclusively to the City.

Section 3.

The City Commission has the sole authority to determine and re-determine the

purpose and mission of the Police Department.

Section 4.

If, in the sole discretion of the City Manager, it is determined that civil emergency
conditions exist, including but not limited to riots, civil disorders, hurricane/tornado
conditions, epidemics, public employee strikes or similar catastrophes, the provisions
of this Agreement may be suspended by the City during the time of such declared

emergency, except monetary provisions.

Section b.

The City Charter, together with all applicable General Laws of the State of Florida,
shall be supreme to this Agreement in all matters pertaining to or resulting from any
negotiations in such areas of discretion as the City's mission, budget, obligation to its
citizens, organization, assignment of personnel, tasks, duties, responsibilities, or the

technology required to perform work.

Section 6.

The City has the sole and exclusive right to direct managerial, supervisory,

administrative personnel and any other employees not covered by this Agreement to
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perform any task in connection with the operation of the Police Department whether

or not normally performed by the employees within the Bargaining Unit.

Section 7.

The selection and assignment of supervisory and managerial personnel are the sole
responsibility of management and shall not be subject to the grievance and arbitration

procedures provided in this Agreement.

Section 8.

The IUPA recognizes that the City and the Police Department has certain obligations
to comply with federal, state and local laws, ordinances, regulations, directives and
guidelines which may be applicable to such matters as affirmative action, equal
employment opportunity, etc., and shall cooperate in such compliance. Such matters
shall not be subject to the grievance and arbitration procedures provided in this

Agreement.

Section 9.

The City shall have the right, during the term of this Agreement, to terminate selected
services/operations permanently. In such event, all obligations hereunder to its
affected employees and to the IUPA shall forthwith terminate. The City shall also have
the right, from time to time during this Agreement, to suspend selected

services/operations.

Section 10.

The City hereby retains and reserves all rights, powers, duties, authority and
responsibility conferred upon and vested in it by the laws and constitutions of the
State of Florida and the United States.
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Except as otherwise expressly provided in this Agreement, any written rule, regulation,
policy or procedure affecting employees of the Bargaining Unit in effect prior to, as
well as those issued after the effective date of this Agreement, shall remain and be
in full force and effect unless changed, modified or deleted by the City. Final authority
to change, modify or delete any rule, regulation or policy rests with the City.

Section 12.

It is expressly understood by and between the parties to this Agreement that the City
shall not be deemed to have waived or modified any of the rights reserved to the City
under this Article by not exercising said rights either in a particular matter or in a

particular manner.

Section 13.

Nothing contained in this Agreement shall abrogate the rights, duties and
responsibilities of the City Manager, as provided by law.

Section 14.

Nothing in this Agreement shall limit the City in the exercise of its managerial
functions. It is agreed that these enumerations of management prerogatives shall not

be deemed to exclude other prerogatives of management not specifically enumerated.

Section 15.

The exercise of the above enumerated managerial rights, except as otherwise
provided herein, shall not preclude an aggrieved from filing a grievance, but such
grievance can be filed only on the grounds that the action complained of by him is in

violation of the express written terms of this Agreement.

Section 16.

In the exercise of the above-enumerated rights, the City recognizes its obligation to

bargain, if the law requires and prior to implementation, over such rights or decisions
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that alter or modify mandatory subjects of bargaining. For permissive subjects of
bargaining the City recognizes its obligation to bargain, upon demand, over the
exercise of management rights or decisions that alter, modify or impact on hours,
wages and terms and conditions of employment of employees. As it relates to changes
to permissive subjects of bargaining, nothing contained in this section shall prevent
the City from implementing the proposed right or decision prior to negotiations, but
any settlement, agreement or legislative imposition finally reached as a result of

negotiations shall be retroactive to the date of implementation.

Section 17.

The City may amend or delete S.0.P. 601.00 only if such amendments or deletion are
first negotiated with and agreed to, in writing, by the IUPA.
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ARTICLE #4
EMPLOYEE RIGHTS

Section 1.

Employees shall have and be protected in the exercise of their rights, freely and
without fear of penalty or reprisal, to join, and participate in, or to refrain from joining
or participating in, a Union. The freedom of employees to assist the Union shall be
recognized as extending to participation in the management of the Union and acting

for the Union in the capacity of a Union representative.

Section 2.

Nothing in this Agreement shall require an employee to become or to remain a

member of a Union or to pay any monies to the Union.

Section 3.

An employee shall have the right to Union representation if the employee so desires.

Section 4.

Employees are subject to the City's Employment Rules. If any conflicts occur between
this Agreement and the City’s Employment Rules, this Agreement shall take

precedence.

Section b.

City will follow the procedures contained in the Police Officer Bill of Rights of the

Florida Statutes when conducting formal disciplinary investigations.
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ARTICLE #5
NO STRIKE PROVISION

Section 1.

The IUPA, its officers, representatives, agents, members, and employees covered by

this Agreement shall not engage in, instigate or support:

A. A strike.

B. Concerted failure to report for duty.

C. Concerted absence from their respective positions.

D. Concerted stoppage of work.

E. Concerted submission of resignations.

F. Concerted abstention in whole or in part from the full and faithful performance

of the duties of their employment by the City.

Section 2.

The foregoing prohibited activities "A" through "F" shall not be engaged in for the
purpose of inducing, influencing, condoning or coercing a change in the terms and
conditions of employment or in the rights, privileges or obligations of public

employment of any employees within or without the Bargaining Unit.

Section 3.

No employee or group of employees, in furtherance of a strike or work stoppage, shalil
participate in a deliberate and concerted course of conduct which adversely affects
the services of the City, or a concerted failure to report for work after the expiration
of this Collective Bargaining Agreement, or any other activities prohibited by Florida

law.

Section 4.
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The only question which may be presented to an arbitrator, pursuant to the grievance
and arbitration procedure in this Agreement, is whether an employee or group of
employees is/are participating or has/have participated in activity proscribed in
Sections 1, 2 and 3 of this Article. If an Arbitrator determines that an employee or
group of employees is participating or has participated in such activity/activities, the
arbitrator is not empowered to consider or rule upon any penalty or discipline given

by the City, including discharge from employment.

Section 5

The IUPA hereby consents to an Ex-Parte order of the Courts of the State of Florida,
permanently and immediately, enjoining any strike or other conduct by the IUPA, its
officers, members, agents, representatives, employees, or employees of the

Bargaining Unit, proscribed in Sections 1 and 2, hereof.

Section 6.

The City shall declare when a strike has commenced in violation of the provisions of
this Article. In the event there should be a strike or other prohibited activity, the City

shall not be obligated to reopen or reactivate any facilities/operations affected by

that activity.
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ARTICLE #6
EMPLOYEE/MANAGEMENT COMMITTEE

Section 1.

There shall be an Employee/Management Committee consisting of the following

Employee/Management Representatives:

A. Two representatives as appointed by the Union President; and

B. Two representatives as appointed by the City.

Section 2.

Meetings of this Committee shall be held as needed, however, not more than once
every month and shall be scheduled at the request of either party upon ten (10) days
notice. The party requesting such a meeting shall forward to the designated
representative of the other party an agenda specifying those questions/issues to be

presented for discussion. The time, place and duration of discussion shall be

determined by the City.

Section 3.

The sole function of the Employee/Management Committee shall be to discuss
general matters pertaining to employee relations. The Committee shall not engage in

collective bargaining or the resolution of grievances.

Section 4.

Committee members of the Bargaining Unit shall be paid by the City to participate in
Employee/Management meetings which will be scheduled during on-duty hours.
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ARTICLE #7
BASE HOURLY RATE OF PAY

Section 1.

A. Officers and Sergeants and Non-Sworn Personnel- Criminalists and S

Criminalists

Year 1: Fiscal Year 2019-2020

A. Effective the first full pay period following ratification of the Agreement b
both Parties:

- Officers, Sergeants, Criminalists and Sr. Criminalist who have worked all 12

months of FY17-18 and withhave less than +five (5) years of service will receive

a one-time lump sum payment of $1,500.00.

Officers and Sergeants, Criminalists and Sr. Criminalist who have worked all

12 months of FY17-18 and have five (5) years or more of service will receive

a one-time lump sum payment of $3,000.00

B. Effective the first full pay period following ratification of the Agreement by
both Parties:
- Officers and Sergeants and Criminalists and Sr. Criminalist shall receive a 3%

base wage increase.

C. Effective the second full pay period following ratification of the Agreement
by both Parties:

- Officers, Sergeants, Criminalists and Sr. Criminalist who have worked all 12
months of FY18-19 and witithave less than tfive (5) years of service will

receive a one-time lump sum payment of $1,500.00.

Officers and Sergeants, Criminalists and Sr. Criminalist who have worked all

12 months of FY18-19 and have five (5) years or more of service will receive

a one- t|m11 pafjment of $3,000.00
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Year 2:
A. Effective

Year 3:

Section 2.

Existing provisions of the pay plan will continue for eligible non-sworn members of
the Bargaining Unit including the following:

LONGEVITY PAY

Minimum Number of Years Percentage of Base
Continuous Service Hourly Rate of Pay
5 +2% each 5 yrs to 25 yrs
10 4%
15 6%,
20 8%
25 10%

Section 3. Acting in a Higher Rank.

A. Eligibility
Each time an employee is officially designated, by the appropriate supervisor, to
act in a higher classification than the employee's permanent classification and
performs said duties for a period of more than fourteen (14) full workdays within
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any six consecutive months, the employee shall be eligible for a promotional pay
increase to the higher classification for all time spent in the classification.

B. Proof of Claim
The employee and his supervisor will maintain documentation
contemporaneous with the performance of such work, acknowledging that the
work was (1) officially designated and was (2) work performed in a higher
classification. (The employee will prepare and sign the document; the
supervisor will co-sign.)

C. Method of Compensation
It is understood by the parties that, insofar as pay is concerned, employees
temporarily filling a position in a higher classification shall be paid according to
the same compensation method as permanent promotees in accordance with
Police Department practices and procedures.

D. Subsequent Permanent Appointments
When an employee has received a pay increase under the provisions of this
Article and is subsequently permanently appointed to the position, the
employee will not be eligible for a second promotion pay increase.

E. Return to Regular Hourly Rate
Employees being paid at a higher rate, while temporarily filling a position in a
higher classification will be returned to their regular hourly rate of pay when the

period of temporary employment in the higher class is ended.

Section 4.

Members of the bargaining unit who are Field Training Officers (FTOs), including the
Field Training Coordinator and one Training Officer assigned to the Training Unit with
responsibility over FTO’s, shall receive a special pay of $70 per week. FTO will not be
considered as a Special Duty Assignment. The Chief of Police will review the number
of FTOs annually. The number of FTOs will be determined by management based on
the number of anticipated vacancies in the Department. In the event of a reduction in
the number of FTOs, ﬁh.e‘ officer with the least seniority as an assigned FTO will be
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reassigned from the program. In the case of a tie, the officer with the least seniority

with the department shall be reassigned.

During the course of this Agreement, if the Sarasota Police Department decides to
implement a formal certify certification training program for Criminalists, this Article
shall be reopened only for the purpose of negotiating compensation for the
Criminalist(s) and/or Senior Criminalists(s) who will serve in the capacity as trainers.

Section 5. Exception to Retroactivity.

Any provisions for retroactive compensation shall not apply to any employee of the
Bargaining Unit not employed by the City as a Police Officer, Sergeant, Sr.
Criminalist or Criminalist at the time of final ratification of this Agreement.

-
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ARTICLE #8
SPECIAL DUTY ASSIGNMENTS AND HAZARDOUS DUTY PAY
Section 1. Special Duty Assignments.

The number and assignment of employees to the special duty outlined below shall

be at the sole and exclusive discretion of the City.

Such special duty is not to be considered as a separate grade or rank and is
understood by the parties to be temporary in nature and assigned or withdrawn at the
sole discretion of the Chief of Police. Selection for special duty assignments shall be
based on a determination and evaluation of the individual display of specific
skills/abilities per policy. Such special duty assignments may require the successful
completion of specialized police training and/or certification procedures designated
by the Chief of Police.

Members of the Bargaining Unit assigned special duty for less than one week shall
not be eligible for any partial compensation. Special duty pay is authorized only for
one special duty assignment and multiple payments are not authorized, except as

specifically noted.

Section 2.  Special Duty Pay

Employees who are assigned by the City and who perform the special duties set forth
below shall receive the designated pay, in addition to the base rates of pay provided
for in Article #7, for the duration of such special duty assignment, as follows:

Special Duty Assignments:

1. Full-Time Assignments $30.00/ week.

a. Interpreters*
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c. Street Crimes Unit (SCU)

d. Traffic/Marine

2. Collateral Assignments. - Hazardous Duty - $20.00/week
a. Explosive Materials Unit (EMU)
b. Crisis Negotiations Unit (CNU)
c. Underwater Search and Recovery (Dive Team)
d. Special Weapons and Tactics (SWAT)

Section 3. Full-Time Assignment - § .00/week (effective the first full pay period

following ratification)

a. CID

Section 4. Other Special Duty Assignments.

Other special duty assignments may be made at the sole discretion of the Chief of
Police, in accordance with Section 1 as outlined herein at the same rates set forth in

Section 2 above.
Section 5. Disputes Regarding Article 8

Any dispute regarding appointments to the above referenced specialties will first be
resolved as set forth in S.0.P. 601.00 et seq. If after completion of the due process
afforded through the S.0.P., an employee may proceed through the grievance
procedure set forth in Article #13 of this Agreement, commencing at Step 3.
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*Individuals designated as interpreters and receiving a special duty pay are
authorized to have another special duty assignment and receive pay for that

assignment also.
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ARTICLE #9
HOURS OF WORK AND OVERTIME

Section 1. Assignment of Work Schedule.

The City shall, in its soI‘e discretion, schedule the work hours, work days and work weeks of
employees in the Baréaining Unit. Nothing in this Agreement shall be construed as a
guarantee or limitation of the number of hours to be worked per day or per week. The City
has the sole discretion to schedule and/or assign hours of work, either less or more than the
normal work day/period. Unless otherwise directed by the City, the work period is designated
in accordance with the exemption authorized under the Fair Labor Standards Act and as
defined in this Agreement. The duty schedule shall be as defined in this Agreement. The City
agrees to provide members of the Bargaining Unit with a seven (7) day advance notice for

shift changes.

Section 2. Overtime Rate of Pay

A. For Police Officers and Sergeants Only:

All time worked in excess of forty (40) hours in a given work period by Police Officers and
Sergeants assigned to the seven (7) consecutive day work period, shall be paid at one and a
half (1 %) times the regular hourly rate of pay. In order for an employee to be compensated
for time worked in excess of the forty (40) hours in a work period, the overtime must be
ordered and approved at the sole discretion of the City. There shall be no pyramiding of pay

for purposes of overtime computation.

B. For Police Officers Assigned to Patrol Division:

All actual time worked in excess of 80 hours in a given work period, by Police Officers and
Sergeants for the fourteen (14) consecutive day work period shall be paid overtime at one
and a half (1 1/2) times the regular hourly rate of pay. In order for an employee to be

compensated-fortime actg"ally worked in excess of the 80 hours in a work period, the overtime
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must be ordered and approved at the sole discretion of the City. There shall be no pyramiding

of pay for purposes of overtime computation.
Section 3. The Overtime Rate of Pay for Non-Sworn Members.

All'time worked in excess of forty (40) hours in a given work period by non-sworn employees
in the Bargaining Unit, for the seven (7) consecutive day work period shall be paid at one and
a half (1 %) times the regular hourly rate of pay. In order for an employee to be compensated
overtime for time worked in the excess of the forty (40) hours in a work period, the overtime

must be ordered and approved at the sole discretion of the City.

Section 4. Definitions.
For the purpose of this Agreement, the following terms are hereby defined:

Work periods of Police Officers and Sergeants:

A. "Seven Consecutive Day Work Period" means scheduled seven (7) consecutive days with
forty hours (40) of non-overtime work, starting on Wednesday and ending on Tuesday of
each calendar week at the discretion of the City.

B. " Fourteen Consecutive Day Work Period" for those assigned to Patrol Division means
scheduled fourteen (14) consecutive days with 80 hours of non-overtime work, starting
on Wednesday and ending on Tuesday of every other calendar week at the discretion of
the City.

C. "Work Period" for non-sworn members of the Bargaining Unit means scheduled seven
(7) consecutive days with forty hours of non-overtime work, starting on Wednesday and
ending on Tuesday of each calendar week at the discretion of the City.

D. "Duty Period" means the number of hours in a work day as scheduled by the City.

Section 5. "Time Worked".

Only hours actually worked and City designated official holiday hours will be utilized for
calculating the regular hourly rate of pay for purposes of overtime computation/calculation.
Holiday hours will be considered hours worked for the purpose of overtime

computation/corﬁ]:ié‘rfa\sé‘w'pn. (Hc{lidays do not include payment for pre-shift time.)
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Section 6. Call Back Time/Pay.

The City has the sole discretion to require employees to return to work on other than their
normally scheduled or regularly assigned shifts, provided, however, that such employees(s)

shall receive a minimum of two (2) hours work time with pay for such required duty.
Section 7. Compensatory Time Off for Police Officers and Sergeants

The City, in its sole discretion, may either compensate employees who work in excess of forty
hours (40) or eighty hours (80) in their respective given work period at the prescribed overtime
rate, or may grant equivalent compensatory time off. Accumulation of compensatory time, and

court time, shall not exceed 480 hours.

Section 8. Court Time/Pay.

With the exclusion of any employee(s) separated or retired from City employment prior to the
date of final ratification of this Agreement, court appearances and other court duties
performed by Criminalists or Officers, including appearances and duties involving civil cases,
required by the City occurring on other than an employee's assigned shift, will be
compensated at time and one-half, irrespective of any other provisions for overtime pay based
upon their then current work period or other shift assigned as determined by the City. Except
as outlined herein; court pay shall not be paid to employees whose court appearance, hearing,
deposition or Pre-filing interview (PF1) falls within one and one half (1.5) hours prior to the
start of their assigned work hours or within one and one half (1.5) hours after their assigned
work hours. Employees assigned to court appearance(s) within one and one half (1.5) hours

pre-shift or post-shift, shall be deemed to be in an on duty status instead of court time status.

Employees shall receive a minimum of two (2) hours pay at time and one-half for each such
off-duty court-related appearance, irrespective of the number of cases involved in each
appearance, except as outlined herein. Such court time, however, shall not be counted as

"time worked" for overtime purposes except as outlined herein.

Employee has the option to request court time compensation at time and one-half or request

equivalent compens.lga_’g__\gry-. _tim?. provided the employee meets the criteria outlined herein, and
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provided that the employee's accumulated compensatory time and court time, shall not
exceed 480 hours. The City, in its sole discretion, may either pay said employees as provided

in this Section, or grant equivalent compensatory time off.
Section 9.  Shift Differential Pay.

Those employees whose shifts start between 5:00 PM and Midnight shall receive a shift

differential of 3% of Base Rate of Pay.

Section 10. Kennel Time

When a K-9 officer is on scheduled duty, they are allotted a one-hour period of regular duty
time designated as kennel time. This can involve caring for the K-9's needs during the first

or last hour of a normally scheduled tour of duty.

During regularly scheduled days off, K-9 officers are allotted a maximum of one hour (at
overtime rate exclusive of the provisions of Article 9, Section 5) per day kennel time, with a
minimum of 3 hours per week, unless there are extraordinary circumstances documented
and authorized by the K-9 supervisor or designee. The documented circumstances shall be

forwarded, via Chain of Command, to the division commander.

During vacation or other compensatory days off, the K-9 officer will be compensated with
one-hour kennel time and the balance of the day will be vacation/compensatory time
deductible from the officer's time bank. (Time sheet example: 9 vacation hours, 1 hour

worked)

K-9 officers will be compensated with Kennel Time only on the days where the K-9 is in the
officer's direct possession or at their residence. Kennel Time will not be compensable when
the K-9 is being boarded at City expense and the officer has not exercised control over the

K-9 that date.
Kennel Time is not accruable beyond a pay period.

When a K-9 is boarded at City expense and the officer has not exercised control over the K-

9 on that date, regular dg;f;is.c'\j'fﬁor vé:ation/compensatory time deducted will reflect the full
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hours the officer would have regularly worked including normally allotted Kennel Time. (e.g.:

If an officer works 10 hour tours, time deducted will be 10 hours.)

Section 11. PAY
Biweekly, every other Friday.
Section 12. OFF-DUTY EMPLOYMENT

For shift assignments of 8 hours or longer, off-duty employment will not be permitted within

8 hours prior to the commencement of your next scheduled shift.

Section 13. SHIFT ROTATION

Whenever a shift rotation occurs, all officers shall be entitled to at least 8 hours of off-duty

time prior to returning to work if the officer is changing from the shift previously assigned.

EXPLANATION

Officers going to or from one shift to another will be afforded a minimum of 8 hours of off-

duty time prior to reporting back to work.

Section 14. TRAINING

For the duration of a training assignment, an employee’s work schedule will be adjusted to
reflect the actual hours of attendance at training. Any travel time incurred will be payable in

addition to the hours of instruction.
Section 15. LUNCH / DINNER BREAKS

Officers assigned to the 11.5 hour shift will be authorized two lunch/dinner breaks per shift
of 30 minutes each in length. These are paid lunch/dinner breaks and officers will be
required to respond for calls to duty during these breaks. These two breaks are independent

of each other and shall not be combined.
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ARTICLE #10
BUMP DOWN PROCEDURES FOR REDUCTION IN FORCE AND/OR LAYOFFS

Section 1. Bump Down Procedures for Reduction in Force/Layoffs.

If a Police Officer/employee has been promoted to a classification that makes him
ineligible for representation by this contract and is later reduced in grade to a
classification that makes him eligible for representation by this contract, then that
Police Officer employee would be reduced one rank; and the Police Officer with the
least time in grade in the same rank that the Police Officer has already been reduced
to (i.e., Lieutenant to Sergeant), would be reduced to the next lower rank, i.e.,
Sergeant to Police Officer 1st Class. The bump down for a reduction in force or layoff
by time in grade would be for one rank only. (Example: Lieutenant to Sergeant,
Sergeant to Police Officer 1st Class.) The Police Officer, Sergeant or Lieutenant,
reduced in rank would assume his original date of rank (previous date promoted to
that rank) for the rank that he has been reduced to and he shall be placed on the
seniority list for the rank that he has been assigned to after the reduction. Police
Officers 1st Class may be subject to layoff according to time in grade in their current
rank in the event of a reduction in force or layoff, unless additional Police Officers in
the grades of Police Officer 2nd Class, Police Officer Permanent Trainee, or Police
Officer Probationary are currently employed by the City. In this event, the Police
Officer(s) 1st Class would be subject to layoff after all probationary, permanent
trainees and Police Officer(s) 2nd Class had been laid off in this sequence. The Police
Officer First Class would be subject to layoff as outlined in Section 3 of this Article.

Section 2. Recall Procedures After Reduction in Force/Layoffs.

Employees would be recalled from layoff in the inverse order of layoff. (The last police
officer laid off would be recalled first). The recalled police officer must accept the
recall notice of reemployment (sent via certified mail, return receipt requested, to the
last known a_ddﬁr_g__ssj_‘_within/lo days of the receipt of the recall notice, and the recalled
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employee must meet the medical and physical requirements of the assigned

classification.
A recalled employee who has been laid off will be subject to the following:

i. A comprehensive SPD job application
ii. Civil and criminal background checks
ii. Employment check (for employment during the period of separation)
iv. Military records, if any
v. Drug test

vi. Physical examination

Any police officer laid off by the City is eligible to be reinstated to his most previous
rank held prior to layoff if he is recalled from layoff status within one year of the
effective date of the reduction in force or layoff. The recalled police officer (within
twelve months of the effective date of the layoff) would be eligible to return as a
permanent employee based on seniority (last police officer laid off is the first to be
recalled) and successful completion of the requirements set forth in Section 2 i-ix

above. Such recalled employees will receive an adjusted date of rank and authorized

benefits.

Section 3. Bump [J,-b?v}i?t,ay,en‘fﬁfor Recall.
- ‘{f p2l J X
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A. Sworn Employees

1) Date Promoted to Current Rank (Seniority in Grade);

2) Date Employed (date of hire as a police officer or adjusted date of hire as a

police officer);
3) Datethe completed comprehensive application was signed by the applicant

for a sworn position.

B. Non-sworn employees For non-sworn, employees, the City of Sarasota Rules

and Regulations will apply.

/
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ARTICLE #11
SHIFT ASSIGNMENT - FOR POLICE OFFICERS AND SERGEANTS ONLY

In determining the number of employees working various shifts, the IUPA recognizes
that the Chief of Police, or his designee, has a right to distribute and assign
manpower. The Chief of Police, or his designee, has also established that seniority is

important in determining this distribution.
Shift assignments will be based on the following criteria:

Request for shift assignment will be held every six months.

2. Request for shift assignment will be based on seniority. The police patrol officers
make the request on a form provided by the Chief of Police, or his designee, listing
their choices in order of preference. The choices will be granted by seniority in
order of preference. This manner will be followed until such time a shift is staffed
with its determined number of experienced officers.

3. The Chief of Police, or his designee, has the discretion to determine and assign
the number of experienced officers on each shift.

4. An officer is considered experienced once he has attained a minimum of four
years of service as a police officer in the Police Department.

5. If a shift falls short of experienced officers as assigned under Paragraph 4, the
Chief of Police, or his designee has the discretion to transfer the least senior
experienced officer with proper notification.

6. Shift assignments will not be used as a form of disciplinary action without just
cause.

7. Police Patrol Sergeants during their first year after appointment as sergeant, may
be assigned shifts contrary to bid procedures at the sole discretion of the Chief

of Police, or his designee.
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ARTICLE #12
IUPA RIGHTS AND OBLIGATIONS

Section 1. Dues Deductions.
A. Dues Deduction:

1) A member of the Bargaining Unit may present written authorization on the
prescribed form to the City to deduct from his salary IUPA dues. Such
authorization shall be executed on the form adopted by the City. Each

authorization shall be effective until the earliest of the following dates:

a) The termination of IUPA's status as the certified collective bargaining
representative;

b) The determination by the Florida Public Employees Relations
Commission (“PERC") that the IUPA has participated in, supported or
instigated in any manner a strike against the City; or

c) Thirty (30) calendar days after written notice of revocation of said
authorization by the employee to both the City and the IUPA.

2) The City will transmit the dues and uniform assessments deducted in any
week to the Treasurer of the IUPA at a convenient time following said
deductions, but not later than fifteen (15) calendar days from the end of the
week in which the deductions were made, except in the case of reasonable
delays.

3) The City's sole obligations with respect to said funds are the collection and
transmittal of those funds. The IUPA, its officers, agents and members will
hold the City, its officers and agents harmless for the cost of any action which
may be brought by any of its members, group(s) of members, agencies of law
or other parties with respect to the use of disposition of said funds, after they
have been transmitted to the IUPA. The Union will advise the City’s Human
ReSOu-r;cgfg;Pi-"'(ec%r{"'i'n writing as and when the dues amount changes.
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B. Service Charges:
The City shall deduct from the payment made to the Union the following

expenses of bookkeeping, retention and transmittal of funds:
Four Hundred and 00/100 Dollars (400.00) per fiscal year.

The above service charge shall be effective and deducted within the first month
after final ratification and shall be collected thereafter during the month of
October for the duration of the Collective Bargaining Agreement.

Section 2. Exception to Dues Deductions.

In the event an employee's salary earning within any given pay period (after
deductions for withholding tax, retirement, health insurance and other priority items)
are not sufficient to cover dues, it will be the responsibility of the IUPA to coliect its

dues for that pay period directly from the affected employee.

Section 3. Bulletin Board.

The IUPA may post notices of its recreational and social functions, elections,
meetings, and the names and addresses of officers, directors and representatives on
a designated 20" x 30” section of the existing bulletin boards located in the Police
Department. Each such notice must be signed by an officer of the IUPA Local, and a
copy transmitted to the Chief of Police or designee prior to the posting. Under no
circumstances shall the IUPA tender for posting any notice which tends to disparage
or interfere with any elected or appointed official(s) or employee(s) of the City.

Section 4. IUPA Time Bank.

A. This Agreement authorizes the City to donate to the IUPA eighty (80) hours of
compensatory time per fiscal year, for the IUPA Local President or his designee
to attend the IUPA activities related to the City of Sarasota, including

negotia_t_igrfs# (
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B. Time off will be authorized at the discretion of the Chief of Police or her designee

provided there is no conflict with minimum scheduling.
Section 5. Donation of Holiday Time to IUPA.

A. The IUPA shall collect from each consenting member of the Bargaining Unit
who has agreed to and executed the appropriate form; two (2) hours of earned
Holiday time, for the IUPA Time Bank. Said time will be used at the discretion
of the IUPA President or his designee(s) for the purpose of the IUPA business.

B. The initial two (2) hours of Holiday time will be collected by the City on the
second pay period after final ratification of this Agreement by both Parties. For
new members of the Bargaining Unit, the City will collect the two (2) hours of
Holiday time the next pay period after receipt of the deduction authorization.
The deductions shall continue on an annual basis (the first pay period in
October of each Fiscal Year) unless the deduction is canceled by the

employee.

C. At no time shall the aforementioned IUPA Time Bank donations exceed 480
hours for a fiscal year; however, all time bank hours can be carried over into the
next year and must be used on or before September 30 of the fiscal year

following the fiscal year accrued.
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ARTICLE #13
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. Definitions.

A

“Grievance” is Defined as a written allegation by the Aggrieved (as defined
below) that he has been adversely affected by a misrepresentation or
misapplication of a specific written term(s) of this Collective Bargaining
Agreement occurring after the effective date and before the termination of the
Agreement. Excluded from consideration under the Grievance and Arbitration
procedure are: letters of instruction and cautioning, sexual harassment (see
Rule 2.18 of the City's Personnel Rules and Regulations); discrimination (see
Rule 2.19 of the City's Personnel Rules and Regulations).

The “Aggrieved” is an Employee, or a group of Employees, who allege that they
have been adversely affected by a disciplinary action.

A “Grievant” is an employee or union representative who has filed a written
Grievance.

The IUPA may bring a class action grievance on behalf of bargaining unit
employees in its own name concerning disputes relating to the interpretation
or application of this Agreement. The IUPA’s election to proceed under this
Article shall preclude it from proceeding in another forum on the same issue.
Such Grievance shall be imitated at Step 2 of this procedure, in accordance
with the provisions set forth herein, within twelve (12) days of the occurrence
of the event giving rise to the Grievance.

The Employee’s and IUPA's election to proceed under this Disciplinary
Grievance Procedure shall preclude it from proceeding in another forum on the

same issue,

Section 2. Procedure.
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The aggrieved and/or his IUPA representative shall request a meeting to
discuss a grievance with his immediate supervisor (or his designee) with the
objective of adjusting the grievance informally. Said request shall be made to
the immediate supervisor no later than twelve (12) calendar days after the
grievance first occurred, or when the aggrieved should have had knowledge
thereof. Any meeting under this step may take place within seven (7) calendar
days after such a request. If the aggrieved is not satisfied with the disposition
of the grievance or a meeting is not held, the grievance may be taken to Step

One of the formal procedure.

A. Formal Steps

1) Step One

The aggrieved and/or his representative shall present the grievance on the
adopted form to his Captain or the Captain's designee no later than twelve
(12) calendar days after the informal meeting or, in the absence of such
meeting, no later than seven (7) calendar days after the request for a meeting
was made. The Captain or his designee shall submit a written response on the
adopted forms within seven (7) calendar days after submission of the

grievance, or the grievance may be taken to the next step.

2) Step Two

If the aggrieved is not satisfied with the disposition of the grievance in Step
One, he and/or his representative may submit it on the adopted form to the
Chief of Police or his designee within seven (7) calendar days of the written
response in Step One or from the final date a response was due, in the
absence of a written response. The Chief or his designee shall submit a written
response on the adopted form within twelve (12) calendar days after
submission of the grievance in this Step. This Step Two is the final step for

written rep_rl-mq{iigs.
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3) Step Three

If the aggrieved, who faces suspension, demotion or dismissal, is not satisfied
with the disposition of the grievance in Step Two, he and/or his representative
may submit it on the adopted form to the City Manager or designee within
seven (7) calendar days of the written response in Step Two or from the final
date a response was due, in the absence of a written response. After
submission of the grievance in this step, a meeting before the City Manager or

designee shall be held if the City Manager or designee deems it necessary.

The City Manager or designee shall submit a written response on the adopted
form within twelve (12) calendar days of the submission of the grievance to

him.
4) Step Four

If the aggrieved or the IUPA is not satisfied with the disposition of the
grievance in Step Three, or in the absence of a written response, he and/or his
IUPA representative, shall submit the matter to Mediation with the FMCS after
written notification to the City. The Parties will request a Mediator from the
FMCS (or a private mediator selected by the Parties) within fifteen (15)
calendar days of the written notification for Mediation. The Parties will
mediate in good faith to resolve the issues and enter into a written settlement

agreement committing the resolution to writing.
5) Step Five

If the grievance is not otherwise resolved by Step Four he and/or his JUPA
representative [ or the [IUPA] may submit the matter to arbitration in
accordance with the available procedures outlined in this Article. While the
IUPA retains exclusive authority to decide whether grievances filed by dues-
paying IUPA members may be submitted to arbitration, nothing in this article

abrogates the due Q&C?SS rights of any employee. A grievant may select only
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one avenue of appeal, and once that appeal process has been initiated the

grievant may not select the other process.

Any submission hereunder shall be received by the City Manager's office within
fourteen (14) calendar days after the decision in Step Four , or from the final

date a response was due in the absence of a written response.

The party requesting arbitration, other than the “Fast Track” Arbitration
Process as set forth herein, shall submit a request for a panel of not less than
seven (7) names to the Federal Mediation and Conciliation Service, FMCS. The
section shall be made by alternately striking names and the remaining name
shall be the arbitrator. The party requesting arbitration shall strike the first

name. Each party shall have the right to reject one panel as a matter of right.

Section 3. Rules

A. Any written grievance presented by an employee must contain the following

Information on the form attached hereto.

A statement of the grievance, including date of occurrence, and details, and

facts upon which the grievance is based.

2. The article and section of the Agreement alleged to have been violated.

3. How the aggrieved feels the above article and section is being violated, so as

I

to adversely affect him.

The action, remedy or solution requested by the employee.
Signature of aggrieved employee.

Reason for rejection of management's answer, if appealed.
Date submitted.

Grievances submitted which do not contain the above information shall be

considered inappropriate and shall be declared null and void.
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City to Union as a Package, October 28, 2019 19,18 {a

e —



B. A member of the Bargaining Unit may avail himself of the grievance procedure in

person or by counsel and have such grievance adjusted without intervention of the

IUPA provided that:

1. The adjustment is not inconsistent with the terms of this Agreement; and
2. The IUPA has been given reasonable opportunity to be present at any

meeting called for in the resolution of such grievance.

C. The time limits contained herein are absolute. The failure of the aggrieved to file
a grievance timely or to appeal it timely to subsequent Steps is a waiver of the
grievance. At any step in the grievance procedure, the time limits may be extended
by mutual Agreement of the parties to the grievance. Should there be at any step

herein prescribed, no response by the City, it shall be deemed that the grievance

has been denied.

D. Employees will follow all written and verbal directives of supervisors even if such
directives are allegedly in conflict with the provisions of the Status Quo.
Compliance with such directives will not in any way prejudice the employee's right
to file a grievance within the time limits contained herein, nor shall compliance
affect the ultimate resolution of the grievance. No employee or group of employees

may refuse to follow directions pending the outcome of a grievance.

E. If either party asserts that the grievance is not arbitrable, the arbitrator shall

determine the issue of arbitrability.

F. The arbitrator shall have no power to add to, subtract from, modify or alter the
terms of the Status Quo, and shall confine his decision solely to the interpretation or
application of the Status Quo. The arbitrator shall not have the power,to arbitrate
any matter expressly or impliedly excluded from arbitration, nor to proceed in

contravention of the limitations upon his powers as expressed in herein.
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G. Any relief granted prior to Step Three requiring the expenditure of City funds
which is not in accordance with Florida Statutes, shall be void. Any relief granted
prior to Step Two shall not be deemed to establish a past practice, custom,
precedent, or usage as to any other circumstances of occurrences without the
express approval of the City Manager. The arbitrator is not empowered to render

any award which imposes fines or penalties upon the City.

H. In the event of the arbitration of a grievance arising out of the discharge of an
employee, the arbitrator is empowered to either sustain the discharge or, if he does
not, he is empowered to reinstate the employee with or without back pay in whole or
in part as the circumstances warrant. However for purposes of this Article, back pay
shall be defined as base rate of pay as of the last actively worked pay cycle,
vacation accruals, defined City Holidays at a straight time rate: As a condition of
re-employment, an employee is required to complete the following before they can
return to a position as a sworn officer with SPD:

i. A comprehensive SPD job application

ii. Civil and criminal background checks

iii. Employment check (for employment during the period of separation)

iv. Military records, if any
v. Drug test

vi. Physical examination

vii. Psychological examination*

viii. Polygraph*

ix. Physical Abilities Test
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Any award of back pay shall be reduced by any unemployment compensation he
may have received, and shall be reduced by interim earnings of the discharged

employee earned from a replacement job or jobs.

|. Should either party request a transcript of the arbitration proceedings, then that
party will bear the full costs for that transcript. The cost associated with the
appearance of the court reporter and a copy of the transcript for the arbitrator

(should he/she request one) will be divided equally between the parties.

J. Step One and/or Step Two of the grievance procedure may be bypassed provided
the aggrieved and the City Manager agree. The grievance shall then be brought

directly to the next succeeding step.

K. Each party shall bear the full cost for its representation in the arbitration and the

compensation of jts participants. Each party shall be responsible for the
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compensation of its witnesses, including employees. The cost of the arbitrator and

the FMCS will be divided equally between the parties.

L. Election of Forum (Non-duplication of Remedies):
The commencing of legal proceedings against the City in a court of law or equity, or
before the Public Employees Relations Commission, or any other administrative
agency, by an employee or employees for an alleged violation or violations of the
express terms of this Agreement shall be deemed a waiver by said employee or
employees of his/their right to resort to the grievance and arbitration procedure
contained in this Agreement for resolution of the alleged violation or violations of the

express terms of this Agreement.

M. The aggrieved may present his grievance at Steps One and Two on City time. The
presentation of a grievance by the aggrieved at Steps Three , Four and Five may be
on City time only as determined in the sole discretion of the City Manager. Except as
herein provided, the investigation, administration or presentation of grievances by the

employee and/or his representative may not be conducted during working hours.

N. Nonsworn employees have the option of utilizing the appeals process established
by the City of Sarasota Personnel Rules and Regulations or the grievance procedure

established under this Article, but such employee cannot use both.

Section 4. Fast-Track Grievance Procedure

For the resolutions of grievances forwarded to arbitration that involve discipline
involving unpaid suspensions of less than 48 hours , the arbitration will be heard and
resolved through the use of the “Fast-Track” arbitration procedure. Any other

grievances will not be permitted under the “Fast-Track” option.

A.In October of odd-numbered years, the City and IUPA shall request a panel of seven
arbitrators from the FMCS who have a residential or business address located in

Manatee, Sarasota gr Charfotte counties. The parties shall use the flip of a coin to
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decide which party has the option of striking first. The I[UPA and City will alternately
strike names until a single arbitrator's name remains. Once the arbitrator is selected,
the arbitrator will be contacted to see if they are willing to serve as the “Fast-Track”
for the Agreement for the twenty-four month period beginning with the next January

1st under the following terms:

e Arbitrations must be scheduled within 30 days of the date the grievance is
forwarded to arbitration at Step -5 and will only be scheduled after the Parties
have mediated the matter in good faith.

e Hearings will be heard in the City of Sarasota and shall be limited to no more
than 4 hours in length with the parties provided two hours each for the
presentation of their cases.

e The Parties will participate in a pre-hearing Telephone Conference no less than
five business days in advance of the hearing date to discuss documents,
witness lists and presentation of cases and if there are any objections to
resolved prior to the hearing.

e Time spent by a Party on cross examination will be deducted from their
allotment of two hours and shall be identified at the outset of the hearing as to
how they intend to use the time.

e No court reporter shall be used.

e The parties will close the hearing with oral closing statements and post hearing
briefs and/or written summations will not be permitted.

e The arbitrator shall issue his/her decision on Fast-Track arbitrations within 14
days of the close of the hearing, unless the parties mutually agree to extend

the time.

A. For “Fast Track” arbitrations the provisions of Section 3, paragraphs, E, F and J

shall also apply.

B. Should a first selected arbitrator refuse to accept appointment as the “Fast Track”
Arbitrator for the Agreement under the terms outlined herein, the parties will have the

option of moving to‘me l.as/t' available arbitrator from the original FMCS panel (should
- 5 ;5. r}} (
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both parties agree to do so) or either party may then request a full new panel to use

to repeat the selection process.
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ARTICLE #14
ANNUAL LEAVE PROVISIONS, INCENTIVE AWARD BONUS DAYS &
PROCEDURES

Section 1. Annual Leave

Qualified employees of the City of Sarasota, upon application to and with the

approval of the Chief of Police or designee, shall be accorded Annual Leave in

compliance with and subject to the following provisions and conditions. Annual

leave is accumulated weekly and earned at the end of the employees’ anniversary
year based on their scheduled shift (8, 10, 11.5 Hours).

Overall methodology:

Years of Service

1 5 years
- Byears
7 years
.8 years
9 years
10years
11 /12 years
13 /14 years
'“15 / 16 ye;rs '
17 - 19 years

20 years

8 Hr Schedule

80 hrs

88 hrs

96 hrs.
104 hrs.
112 hrs.

e i bbb g e

120 hrs.
128 hrs.

136 hrs.
144 hrs

152 hrs

160 hrs.

A. Vacation Carryover

i 10 Hr Schedule 11 5 hr. Schedule
e _._92 hrs .
“Teotrs. [ T io3shre
100 hrs. - 115hrs.
e e 156"5.”5
120 hrs 12'6 5hrs,
T e T hFé S
1 130hs. | 1495hrs.
e e
150 hrs. 1725 hrs.

160 hrs. 172.5 hrs.
7 160 hrs. " 184 hrs.

Vacation carryover shall be handled in accordance with the City rules as in

effect on the date of ratification.
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B. Minimum Leave Requests

A minimum of two requests for vacation time shall be granted for the same

dates per each shift.

Employees shall request vacation in writing at least two weeks prior to the
requested time off, and the Chief or designee shall approve or deny the
request. Leave will be granted in the following order: 1) annual vacation
selection(s) 2) grouped individual vacation days, 3) individual vacation days,
4) H-Time 5) approved training or schools, and 6) days off missed (D.0.M.).

Once a request has been approved it cannot be rescinded except when the
Department reasonably deems an emergency to exist. In that event, the Chief
of Police shall recail employees back to work in reverse order of the above

grant of leave time.

Should the City’s rescission of a granted vacation day cause the employee
financial harm through the loss of non-refundable travel expenses such as
airfare, hotel etc., the City will reimburse the employee for those lost,
nonrefundable travel expenses for themselves and their family. The travel
obligations must have been undertaken after leave was granted and before it

has been rescinded. The employee will furnish reasonable documentation of

the losses.

C. Annual Vacation Selections

Annual vacation selections shall be carried forward by an officer if he or she

is reassigned.
Section 2. Incentive Awards Bonus Days

Incentive Award Days shall be granted as shown below with the exclusion of any
member(s) separated or retired from City government. Incentive Award Days shall be
authorized, for the duration of this Agreement.
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1. One (1) Award Day will be granted for each quarter (3 months period of time)
as of October 1st of each year in which no sick leave is used. Each quarter is

independent of the others.

2. Four (4) Incentive Award Days may be earned during the Fiscal Year at the
rate of one (1) per quarter (October 1-December 31; January 1-March 31; April
1-June 30; July 1-September 30). If an employee maintains a perfect
attendance record for the fiscal year, without using any sick leave, an
additional (fifth day) Incentive Award Day shall be granted.

3. Anytime sick leave is used during any quarter, no Incentive Award Day shall be

earned in that quarter.

4. For recording and accounting purposes within the Department, the earned
Incentive Award Day shall be maintained at the discretion of the Chief of Police,
or his designee. New employees employed by the City of Sarasota between
fiscal year quarters will accrue Incentive Award Days commencing with the first
day of the next quarter. However, if the employment date occurs during the first
fifteen (15) days of the fiscal quarter, the accrual period will be retroactive to

the first day of the quarter.
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ARTICLE #15
LEAVES AND HOLIDAYS

Section 1. MILITARY LEAVE
Military leave shall be as provided by federal and state law, and City of

Sarasota Rules and Regulations.
Section 2. SICK LEAVE/MATERNITY LEAVE/BEREAVEMENT LEAVE

Sick Leave/Maternity Leave/Bereavement Leave shall be administered in
accordance with the Police Department's policies and procedures and the

City of Sarasota Rules and Regulations.

a) SICK TIME Inorder to treat all officers alike regardless of assigned shift,
sick time should be the same for all officers, 9 per year. Sick leave days
will be based an employee's assigned shift. If assigned to the 11.5-hour
shift, the officer would be entitled to 103.5 hours.

b) Bereavement— 5 Days for authorized out-of-state funerals

3 Days for authorized in-state funerals
Section 3. HOLIDAYS

1. Authorized: The official holidays to be observed by the employees of the City
of Sarasota shall be:

!‘ New Year's Day [ ~ January 1st

; Martin Luther Klng Jr's g Third Monday in

| Birthday January

[ o " Third Monday in

| Washington's Birthday February

; National Memorial Day Last Monday inMay |
| Independence Day ' July 4th 7

P _ o “First Monday in

f Labor Day September

§ Veteran's Day i Nevember 11th
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Thanksgiving Day Fourth Thursday in

v November
'Fﬁ&gy after " fhéﬁ‘lisg'i@"iﬁg';_ " Fourth Friday in

Day November
Christmas Eve December 24th
[V Christmas Day December 25th

2. Holiday Clarifications:
A. General:

The City Manager may designate any other workday a holiday for qualified

employees.
B. Normal Work Week: Monday through Friday

1) An official holiday that falls on a Sunday shall be observed on the following
Monday by permanent employees whose scheduled workweek is either Monday
through Friday, inclusive, or Monday through Saturday, inclusive.

2) An official holiday that falls on a Saturday shall be observed on the Friday
preceding the holiday by permanent employees whose regular scheduled work

week is Monday through Friday, inclusive.
C. Qualified Employees:

Only permanent City employees of the Bargaining Unit may qualify to receive
compensation for an official holiday without working on such holiday, and

without charge against any accumulated leave.

D. Compensation:

Hourly paid employees who qualify under the above shall be paid their regular
straight time rate of pay for their regularly scheduled hours of work for the day

on which the holiday fell, or was observed.
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Holidays as designated by this Contract shall not be charged to annual leave.
Therefore, employees who are scheduled to work on an authorized holiday and are
granted the day off will be charged for the holiday and not vacation time. This will
occur even if the employee requested to use a vacation day on the authorized

holiday.
E. Other Than Normal Work Week:

The following shall include members of the Bargaining Unit whose regularly
scheduled workweek includes Saturday or Sunday as a day of work and who are
required to work on a holiday falling on Saturday or Sunday, and whose days-off

are scheduled during the normal workweek.

1) Bargaining Unit members, whose services are required on an official holiday for
the conduct of an activity essential to the City or to the Police Department,
shall, at the discretion of the Chief of Police, or his designee.

2) Be accorded a day off in accordance with the Police Department policy;

3) Receive pay for the hours worked on the holiday at their regular straight time
rate of pay in addition to their regular straight-time pay for the scheduled work

day on which the holiday fell;

4) Holidays earned may be earned and used in accordance with the Police

Department policy pertaining to holidays and the officer's work schedule.
F. Exclusions from Holiday Pay:

The following listed categories of employees specifically do not qualify to receive

compensation for an official holiday as listed herein:

1) Any employee who is absent, without the specific approval of the Chief of
Police or designee, for such absence, on either his scheduled working day
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immediately preceding or immediately following the day on which a holiday

is observed;

2) Employees .on workers compensation, or other disability compensation.

G. Responsibilities of Department Head:

Nothing set forth herein shall be construed as relieving the Heads of the various
departments of their responsibilities for the performance of required functions.
They shall determine what persons can be spared to observe holidays. The
Police Department reserves the right to schedule or not schedule members of
the Bargaining Unit to work on City holidays based on the operational needs of
the Police Department as determined by the Chief of Police or designee(s).

Section 4. AEROBIC DAYS

Excellent Category 24 hours

Good Category 16 hours

Fair Category 8 hours
EXPLANATION

Aerobic Days were initially based on a person expending 20 minutes per day, 3 days
per week on an aerobic activity. In 6 months, the total time expended would be
approximately 24 hours. This amount of time was therefore the basis of awarding
time off for those officers performing in the Excellent category for aerobic
conditioning. Time awarded for Good and Fair were reduced from this maximum

award of 24 hours.
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ARTICLE #16
Intentionally Left Blank
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ARTICLE #17
Intentionally Left Blank
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ARTICLE #18
DISCIPLINE

Section 1. Discipline - Definition

For purposes of this Agreement, Discipline is defined as:

a. Dismissal

b. Demotion

c. Suspension

d. Written reprimand

Section 2. Rules

The discipline and Internal Affairs complaints and inquiries for members of the Bargaining
Unit shall be administered in accordance with Police Department policies and procedures

and the City of Sarasota Rules and Regulations

Section 3. Performance Evaluation

Previous performance evaluations of the member may be considered as a mitigating factor

in disciplinary matters.

Section 4. Forgiveness Policy

An instruction and cautioning document shall be forgiven and not considered for purposes
of progressive discipline after one (1) year from the date it is issued if no further infractions

of a similarfype-gecur. A-written reprimand shall be forgiven and not considered for

O
)
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purposes of progressive discipline after three (3) years from the date it is issued if no

further infractions of a similar type occur.
Section 5. Disciplinary Action
For purposes of disciplinary action, a "day" is defined as 8.25 hours.

An employee receiving a 1-day suspension will have his pay reduced by 8.25 hours. If the
employee is assigned to a schedule of greater than 8.25 hours/day, the employee may elect

to work the additional hours or may utilize accrued time to make up the difference.

e -
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ARTICLE #19
TERMS AND CONDITIONS OF COMMUNITY POLICING PLAN

Section 1. Shifts

In order to successfully implement Community Policing initiatives, the Chief of Police
reserves the right to staff all zones with any combination of the following shift

assignments: 8, 10, 11.5 hour shifts.

8-hour shift:  8.25 hour shift inclusive of the .25-hour pre-shift
10-hour shift:  10.25 hour shift inclusive of the .25-hour pre-shift
11.5-hour shift: 11.75 hour shift inclusive of the .25-hour pre-shift

Pre-shift time is payable only for per-shift actually attended on days actually worked
(“sweat hours”). Thus, pre-shift shall not be attributed to Holidays unless worked.

Section 2. Change in Hours

A change in the hours of the Community Policing Plan work schedule from 8, 10, or
11.5 hours will be noticed by the City no less than six months in advance of the
implementation after the ratification of this agreement and no less than one year in
advance of the implementation date thereafter. The City will negotiate the impact of

any such changes with the IlUPA.

Section 3. Restricted Duty

Officers on restricted duty, because of an illness or injury, may be assigned to

administrative functions on the 8-hour schedule.

Section 4. Staffing Levels and Zones

Management maintains the right to determine the staffing level for all shifts based

upon the ope_rgt—ion@iuneel{_ﬁis of the Department.
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The Department shall, as its sole discretion, staff each zone and each shift to

maintain appropriate service delivery levels while insuring officer safety.

The Department may, at its sole discretion, redefine patrol zones annually,
relocating zone boundaries and expanding, contracting and consolidating zones as it

deems efficacious.

Management shall, at its sole discretion, determine the staffing level for all shifts

based upon its judgment of the operational needs of the Department.
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ARTICLE #20
CLOTHING AND EQUIPMENT

Section 1. Laundry Cleaning Services.

The City of Sarasota shall provide laundry cleaning services at locations selected at
the sole discretion of the City, and pay all cost of laundry expenses for employees of
the Bargaining Unit. This provision applies both to uniforms provided to bargaining
unit members by the City and to professional wardrobe worn by Detectives while on
duty in the Criminal Investigations Division. Detectives promise that they will not
abuse the laundry cleaning service by submitting any item for cleaning from his/her
personal wardrobe which has not been worn while on-duty. The employees shall be
responsible for damage of clothing and equipment as a result of carelessness,

negligence, or deliberate act(s).
Section 2. Clothing Allowance.

Eligible members of the Bargaining Unit shall receive a clothing allowance to
$100/month.

Section 3. Loss or Damage of Personal Equipment

A. The City of Sarasota will reimburse the employees for loss or damage of
personal equipment required in the performance of duties as authorized by
the Chief of Police or his designee, up to a maximum of $100.00 dollars per
on-the-job incident during assigned police duties.

B. The loss or damage of medically required prescription corrective lenses,
denture plates, or hearing aids will be reimbursed pursuant to the State of
Florida's Workers' Compensation Fee Schedule. The employee shall be
responsible for loss or damage as a result of carelessness, negligence, or
deliberate act(s).

C. The payment is subject to the employee providing adequate proof of loss or
damage to the Chief of Police, or his designee.
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Section 4.

Take-Home Vehicle Program.
The City of Sarasota’s Take Home Vehicle Policy is contained in Appendix B. The
City has the right to re-open this Article to negotiate revisions to or termination of

the Take-Home Vehicle program upon 30 days’ written notice.
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ARTICLE #21
COMPREHENSIVE HEALTH CARE PROGRAM

Section 1.

A. Effective upon ratification, the City and IUPA agree to two medical and two dental

plans.

B. Comprehensive Health Care Program shall be provided according to the City of

Sarasota Rules and Regulations.

C. Employee premiums are dependent on the level of coverage selected (single or various

family coverages), and the plan chosen, Plan 1 or Plan 2.

D. Biweekly incentive premiums will be available to the primary member upon completion

of all elements of the annual biometric testing, regardless of the biometric results.

Incentive earnings will default as a Premium incentive unless primary member on plan

indicates that incentive earnings should be placed into the Health Savings Account or

Health Reimbursement Account.

2020 Rates
Plan 1 Biweekly Biweekly incentive
Premium
Plus One $206.85 $195.31
Family $ 247.95 $228.72




2020 Rates

Plan 2-High Deductible | Biweekly Biweekly incentive
Health Plan Premium
Plus One $101.50 $89.96
2020 Rates

DENTAL PLAN | Biweekly
Single | $2.35
Plus One $4.71
Family $7.06

DENTAL PLAN Il Biweekly
Plus One $9.22

Future medical and dental rates after the benefit year of 2020.

No more than a 10% increase over current employee rates for either medical or dental from
one plan year to the next for the IUPA bargaining unit members.

Section 2.

A. City provided basic Life insurance will increase to $25,000 for all eligible regular full-

time IUPA bargaining unit members as of benefit year starting 1/1/2020 (or after if the

T %{)g& e TH &—

City to Union as a Package, October 28, 2019 WA A

WPA




CBA is not ratified by that date). This will be considered the basic life insurance policy

that is offered and paid for by the City of Sarasota.

B. The City will provide Long Term Disability (LTD) coverage for eligible regular full-

C. A Health incentive account will be available for employees enrolled into one of the

medical plans offered by the City. A Health Savings Account (HSA) will be available to

qualified employees enrolled into the High Deductible Health Plan. An HRA will be

available to employees not enrolled in a qualifying High Deductible Health Plan.

D. The City of Sarasota shall contract for annual physicals, cardiac stress
exams, and hearing tests for members of the Bargaining Unit. In addition,
members of the Bargaining Unit shall be granted four (4) hours of accrued time
during their birth month to be used exclusively to attend this annual physical
appointment(s). Time off taken from work for the annual physical shall be
deducted from this time. This time will be used for this purpose only and shall
not be paid out upon termination of employment. If bargaining members would
like to use their personal physician, separate and distinct from the physicals
provided by the City of Sarasota vendor, they may do so and get reimbursed

$250 after receipt of charges are received,

A =
/( .M. 1%
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ARTICLE #22
RESIDENTIAL INCENTIVE PAY

Any police officer or sergeant who resides within the City of Sarasota City Limits shall
receive Residential Incentive Pay in the amount of Thirty-five Dollars ($35.00) per

week.

ﬁ > ’17) a1, 19
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ARTICLE #23
PROMOTIONAL PROCESS

Section 1.  Eligibility

Sergeant Candidates: Officers may enter the promotional exam process three (3)

years from date of state certification as an officer with the SPD. If successful, the
individual will be placed on a certified list, but is not eligible to be promoted until

completion of three (3) years of service.

Eligibility is determined as of the date of the first element of the process, not the date

of the announcement.
Section 2. Exclusions

A. Candidates for promotion will not take part in any level of development of the
test or scoring review, and will not participate in any Oral Board or evaluation

process.

B. Any member of SPD who is related to a candidate (as defined in City Rule 2.9
Nepotism) or has any type of relationship with a candidate, including
roommates, significant other or domestic partner, and other persons with
whom the candidate may have economic and emotional ties, will not take part
in any level of development of the test or scoring review, and will not participate

in any Oral Board or evaluation process.

Section 3. Frequency

Normally, the promotional process shall occur every two (2) years, unless the
promotional list is exhausted, in which case the City shall schedule a promotional

examination within six (6) months after the exhaustion of the promotional list.

Announcement will be made three months prior to the first element of the process.

U ' 0. A
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Entire process schedule will be posted at the time of the announcement

STEP# 1
Includes the written test.

A

Written test

Will pertain to G.O.'s, S.0.P’s constitutional law, procedural law, and those
Florida state statutes and City ordinances regularly enforced by the Sarasota
Police Department; current Bargaining Agreement (including memoranda of
understandings) between the City and the PBA, selected readings and
computer training updates. All text materials will be made available to all

candidates at the time of the announcement of the test.

This will be a closed book test.
Questions will consist of multiple-choice answers.
Test will be constructed by an outside vendor.

Test author will administer and grade the exam.

Test author will conduct a review of the test with the candidates. Resource
material may be brought to the review by the candidates. Any challenges to any
questions must be submitted in writing to the test author at the time of the

review,

Responses to any challenges will be made by the test author within five business

days of receipt of the challenge.

In order to proceed to the next phase of the assessment, the candidates must
achieve a score of 70% or higher on the written test. This score will include

successful challenges.

Any candidate not passing the written test will automatically be excluded from

proceedin"’g‘w\l'l\t\k_t__he promotional process.
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Possible total points for this exercise — 30 (30%) of the promotional process).

All candidates with a score of 70% or above will proceed to Step 2.

Step # 2
Assessment Exercises

A. Assessors

There will be 5 assessors, currently employed with a municipal police agency or
sheriff's department serving large metropolitan counties within the state of
Florida. At least one assessor will be internal. The remaining assessors will be
from an outside agency that will not include any employee or former employee
from Manatee, Desoto, Charlotte or Sarasota law enforcement agencies,
including SPD. There will be one (1) additional non-voting representative from

Human Resources.
Assessors for Sergeant candidates will be at least a Sergeant with their agency.

Assessors for Lieutenant candidates will be at least a Lieutenant with their

agency.

B. Assessment Exercises
Assessment Exercises will consist of a minimum of three (3) scenarios from

approved/accepted assessment center exercises.

Possible total points for Step 2- 40 (40 % of the promotional process).

Step 3.
Oral Interview

A. The Oral Interview

The Oral Interview will include questions and scenarios.
F S | |
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Possible total points for this exercise - 15 (15% of the promotional process).

B. Resume Review
Each candidate will submit a resume to the Vendor.

Areas to be considered include education, advanced training, leadership
training, service in higher rank, service in specialty units, experience in
multiple units, service on boards and committees, and accomplishments,
honors or awards.

Possible total points for this exercise — 10 (10% of the promotional

process).

C. Seniority )
0.2 points for every complete year of service with SPD as a sworn officer.

Possible total points for this exercise — 5 (5% of the promotional process).

Section 4. Final List
Step 1, Step 2 and Step 3 points are added together.

Possible total points for Steps 1, 2, & 3 equal - 100.

Civil Service certification ranking based on total number of points earned from the

highest to the lowest.

A. Selection
The Chief may consider prior performance in selecting candidates. The Chief
will confer with any candidate that is passed over for promotion prior to
announcement of any promotion.

B. Probationary Period
Promotional appointments shall be for a probationary period of twelve (12)
months. At the conclusion of the initial six (6) months of the probationary
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period, the pay rate will be the same as that set forth for the grade. The
probation period is for the purpose of observation and on-the-job evaluation to

assure employees meet the required job standards.

C. Seniority in Rank
Upon entering a new rank, the candidate’s seniority at that rank will be based

on the final ranking established by the promotional procedure. (Example: In the
event of multiple promotions made on the same date, the effective date of rank

will be adjusted to ensure that the higher ranking candidate will have

seniority.)
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ARTICLE #24
SEVERABILITY

Section 1.

If any article or section of this Agreement should be found to be invalid, unlawful, or
not enforceable by reason of any existing or subsequently enacted state legislation
or by judicial authority, all other articles and sections of this Agreement that are not
affected shall remain in full force and effect for the duration of this Agreement.

Section 2.

After written notification to either party that there has been such invalidation, the
parties will arrange to meet within thirty (30) calendar days to begin negotiations
on a replacement(s) if deemed by either party to be required. Such negotiations
shall not in any way extend beyond the specific frame of reference/issue of the

invalidated article or section.

T
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ARTICLE #25
ENTIRE AGREEMENT

Section 1.

The City and the IUPA acknowledge that, during the negotiations which resulted in
this Agreement, each party had the right and opportunity to make proposals with
respect to all subjects/matters not removed by law from the scope of collective
bargaining. The subsequent understandings and agreements arrived at by the City
and the IUPA, after the exercise of such right and opportunity, are set forth in this

Agreement.

TA 7=
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ARTICLE #26
DRUG-FREE WORKPLACE

All bargaining unit employees shall comply with the City of Sarasota Police
Department Drug-Free Workplace Program as set forth in the Standard Operating
Procedures. A copy is attached as Appendix C.

If the City ceases to use a third party vendor for random selection in random testing,
the City will notify the Union of this decision within 30 days.
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ARTICLE #27
DURATION OF AGREEMENT

Section 1. Effective Dates.

Except as otherwise provided herein, This Agreement shall be for the period October
1, 20198 through September 30, 2022+, This Agreement may be extended only in

writing.
Section 2. Successor and Reopener Agreement.

This Agreement may not be reopened for negotiations by either party for the
duration of the entire contract agreement (through September 30, 2022)

Section 3. Assignment of Agreement.
This Agreement may not be assigned by either party.
Section 4. Union Affiliation Restriction.

In the event that the IUPA becomes a subordinate of or affiliates with any state,
national or international union or labor organization which does not forswear, prohibit
or enforce the prohibition of strikes against public employers, the City shall have the
sole option to terminate this Agreement at any time during the duration thereof.

Section b. Violation of No Strike Provision.

In the event that the IUPA or any of its members violates any provision of Article #5
of this Agreement, the City reserves the sole and exclusive option to terminate the

entire Agreement.
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The parties agree to meet no later than May 1, 2020 to commence discussions in good
faith regarding timing and preparations for holding a referendum vote pursuant to Fla.
Stat. S. 121.051(2)(b) and Florida Administrative Code Rule 60S-1.007. The parties

agree that a referendum vote will be held no later than January 31, 2021.
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Appendix D, Schedule 1
Officer Wage Schedule
As set forth in Article 7

Officers
FY 19-20
Effective first full pay FY 20-21 FY 21-22
period following Effective first full pay Effective first full pay
ratification by both period of fiscal year period of fiscal year
parties
Step Annual Annual Annual
L 1 $52,621 $54,200 $55,826
2 $56,380 $58,071 $59,814
3 $60,253 $62,061 $63,922
4 $61,536 $63,382 $65,284
5 $62,848 $64,733 $66,675
6 $64,186 $66,111 $68,094
7 $65,553 $67,519 $69,545
8 $66,949 $68,957 $71,026
9 $68,376 $70,427 $72,540
10 $69,832 $71,927 $74,085
11 $71,319 $73,459 $75,663
12 $72,837 $75,023 $77,273
13 $72,837 $75,023 $77,273
14 $72,837 $75,023 $77,273
15 $72,837 $75,023 $77,273
16 $72,837 $75,023 $77,273
17 $72,837 $75,023 $77,273
18 $72,837 $75,023 $77,273
19 $72,837 $75,023 $77,273
20 $74,026 $76,247 $78,534

Officers will move through steps based on anniversary date
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Appendix D, Schedule 2
Sergeant Wage Schedule
As set forth in Article 7

Sergeants
FY 19-20
Effective first full pay FY 20-21 Effe:::tTvcze"f-ifszt full
period following Effective first full pay h .
ratification by both period of fiscal year pay period of fiscal
parties year

Step Annual Annual Annual

1 . 0 . 0 0

2 0 0 0

3 0 0 0

4 0 0 0
5 $73,554 $75,761 $78,034
6 $75,124 $77,378 $79,699
7 $76,723 $79,024 $81,395
8 $78,357 $80,708 $83,129
9 $80,026 $82,427 $84,899
10 $81,729 $84,181 $86,707
11 $83,471 ~ $85,975 $88,555
12 $85,249 $87,806 $90,441
13 $85,249 $87,806 $90,441
14 $85,249 $87,806 $90,441
15 ~ $85,249 $87,806 $90,441
16 $85,249 $87,806 $90,441
17 $85,249 $87,806 $90,441
18 $85,249 $87,806 $90,441
19 $85,249 $87,806 $90,441
20 $86,437 $89,030 $91,701

Sergeants will move through steps based on anniversary date
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Appendix D, Schedule 3
Criminalist Compensation Plan
As set forth in Article 7

Criminalist
FY 19-20
Effective first full pay FY 20-21 EffecftTvi1f-i22t full
period following Effective first full pay av period r:f_ - |
ratification by both period of fiscal year pay p eal? FRes
parties y
Step Annual Annual Annual
1 $34,544 $35,580 $36,648
2 $35,778 $36,851 $37,957
3 $37,012 $38,122 $39,266
4 $38,245 $39,392 $40,574
5 $39,479 $40,663 $41,883
6 $40,713 $41,934 $43,192
7 L $41,947 $43,205 $44,501
8 $43,180 $44,475 $45,809
Senior Criminalist
FY 19-20
Effective first full pay FY 20-21 Eﬁe:gvmf-'zzt full
period following Effective first full pay = erioe d ';? f'sl:::al
ratification by both period of fiscal year payp e !
parties y
Step Annual Annual Annual
_ 1 $48,695 $50,156 $51,661
2 $50,608 $52,126 $53,690
3 ~ $52,522 $54,097 $55,720
4 $54,434 $56,068 $57,750
5 $56,347 $58,038 $59,779
6 $58,261 $60,009 $61,809
7 $60,174 $61,979 $63,838
8

—$63,573 _// $65,480 $67,444
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Criminalists & Senior Criminalists will move through steps based on anniversary date
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